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The present studyinvestlgateStherol models ofhighleadership－Orientedindividualsby
asking whet‡1er SuCh role modelsfuncti nas aspirationforwomen andas emulationformen．Ⅵ屯
also examinebothwithin－genderdi鮎rencesand between－gender di鮎rencesamongl adership
Orientation groupsinterms oftheirole models，SuChas thegendeちidentlty，OCCupation，and
personality of role models・ThreehundredandseventyJapaneseundergraduates udents（Male＝
151，托male＝219）weregivena questionnaireon ole models．The results showtharegardless of
gendeち rOlemodelsserve bothas asplration and emulationわrleadership－Orientedindividuals．
Between－gender di＃erenceswer foundinterms oftheoccupation andthe打equencyofcontact
Withtherole model・Within－genderdi任er ncesw re foundinterms oftheleadershipex eriences
Of therolemodel．Both within－gender andbetween－gender di鮎renceswere 女）und forthe
personalities ofrolemodels．
監eyⅥ70rds：rOlemodel，1eadership orientation，aSplration，emulation
Previousstudieshave demonstratedth
importanceof role models女）r WOmenin chooslng
an occupationor specializationthatisnotin
accordance witb genderrol expectationbr women．
CareeトOrientedⅥ70men（Simpson＆ Simpson，
1961），WOmenWho werein predominantly male
occupations（Almqtlist，1974），andwomenin non－
traditionalmajors（0’Donnell＆Anderse ，1978）
hadmore role modelstbannon－Career Oriented
women andtraditionalwomen．Rolemodelsvere
alsofoundtobein幻uentialねrwomeninbecomll唱
achievemenトOriented（Allegeち1975；Baruch，1967；
Hi11man ＆Martell，1986）．Ifrole modelsare
important forthe acbievement orientation of
women andtheircareer orientatiorl，thereisno
doubt hat theyare also anin瓜uential払ctorin
leadershiporientation，i．e．，theasplrationt wards
tal（ingleadershiproles，1eadershippositionsor
leader－1ikepositions．Leadership－Orientedindividtlals
Authors，Note．Ⅶewouldliketo thankAndrew Barfield
（恥reignLanguageCenteちUniversityof 瀧ukuba）for
editingtheEnglishlanguageofthis papeこ
are individualswbo have not yet achieved
leadershippositions，but neverthelesswan to take
1eadersbiprolesin
Accordingto
demonstrate how
SenSe．Moreove】1
techniqueswhich
botb払rmalandinformalgroups．
Kemper（1968），rOlemod ls
SOmethingisdoneina technical
tbeypossess ski11s anddisplay
theindividuallacks．HoweveI；
AlmquistandAngrist（1971）pointedoutthat tbe
鮎nctionofrole modelsgoe furtherthanproviding
a simple“how－tO”tecbniqueas Kemper had
de畠ned．AccordingtoAlmquistandAngrist（1971），
roleInOdelscan serves11Ch purposesas settlng
norms and values，prOVidingrecognition and
rewardsforachievement，and orientlngbehaviors
to a certain course．Although
AlmqulStandAngrist’sstudyon
shoⅥ7ed role models’in凸uence
WOmen，nO Clearindication of
e results of
Career aSplration
on care トSalient
role modelwas
presen edbeyond 氏1ndamental“hoⅥrtO”in女）rma－
tion．
Despite thelackofemplricalevidence about
theexact免1nCtions ori‡1凸uence ofrol models，it
is highlylikelythatrole modelscan serveas
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aspiration，particularlyforwomen．Studieshave
indicatedhescarclty Of role modelsforwomenin
leadershippositions（e．gリGeis，Boston＆Ho放nan，
1985；Speizer；1981）．
havelittle di銭culty
many societies，male
highermanagement
Moreoveちmen are
Incontrastto women，men
n ムndingrole models．In
role modelsare foundin
and supervisory positions．
tacitlyportrayedas having
higherstatusandauthorityinallmediaportrayals
（cf．，Geis，Boston＆ Ho任man，1985）．Inねct，
Studieshaveindicatedhatmany societies adorn
men withhigherstatust‡1anWOmen（cf．，Glick＆
nske，1999）．Thisdi庁erenceinstatusmightlead
to variationsininfluenceof rolemodel（s）on
leadership…Orientedwomen and men．Thatisto
Say OWlngtO the scarcityofrolemodelsfor
WOmen，the verypr senceofa role modelwillbe
morelikelyto motivatethem to choosea
particular course．Ontheotherhand，ぬrmen，tbe
abundant supply of role models willbe morelikely
to providethemwith“howto”inわrmation than
asplration，becauseleadershippositionsor career
positionsare moreorless estabiishedr men．
In a studyby Tin ′nn Htunandl払mamoto
（1998），itwas foundthathighleadersbip－Oriented
WOmen hadmore role modelsthanlowleadership－
Oriented Ⅵ70men．In addition，the study showed
that tberole models ofhighleadership－Oriented
WOmen Were peOple whowere successfulinthe
positions whichthey themselvesintendedto
acbieveinthe如ture，Whereastherole models of
lowleadership－Orientedwome were theirたiends．
Furthermore，highleadership－Orientedmen were
morelikelyto adopta role model’sbehavior
COmparedtolowleadersbip－Orientedmen．
The patterns ofthesefindingssuggestthat
theremightbe between－gender di庁erencesinthe
needfora rolemodel（i．eリ
models maybe diだerent
WOmen）．Thatisto say，
1eadership－Orientedwomen
SerVe aS anSplrationor
thefunctionf role
betweenmen and
role modelsof high
are morelikelyto
a motivat叫 Whereas
role models ofhighleadersbip－Orientedmen are
morelil（elyto provide
how to）toreachone’s
role models ofwomen
motivatorthan therole
thepresentstudy；We
technicalinformation（i．eリ
goal．In other words，the
Seem tO aCt mOre aS a
modelsof men．Thus，in
intendto explore whether
thereisa genderdi鮎rencebetweenleadershか
Orientedwomen andmen regardingthe魚1nCtions
Of role models．Thatis，We eXamine whetherthe
rolemodelsof
氏1nCtionmore as
role models of
functionmore as
as a motivation
highleadershかorientedwomen
α坤才和才わ乃tO them，Whereas the
highleaders‡1ip－Orientedmen
β跳びgα才わ玖月中才和≠ゐ乃isdefined
to belikea particular person
wbom one admires andidolize．且ク似びJα才わ乃is
de良nedas copylngOr adoptlngtbebehavioro
attitude ofa r le model．
In addition，the above－mentionedfindingsof
Ⅵn Ⅵn Htunandlねmamoto（1998）indicatenot
Onlytheimportanceof role modelsfor high
leadership－Orientedindividuals，butalso within－
genderdi艶rencesregarding role models among
bighandlowleadership－Orientedwomen，aS Well
as amonghighandlowleadership－Orientedmen．
Inthesame study（ⅥnTln‡itun ＆ Yamamoto，
1998），酢eat rWithn－gender出血rences仏独between－
ge derdi庁erencesw re observed with regardto
motives associated withleadershipori ntation（i．e．，
acbievement motive，pOWer mOtive，StatuS mOtive，
andfearof success），Thus，Wealsointendto
explore which aspects of role models could
di鮎rentiate highleadership－Orientedwomen 打om
lowleadership－Orientedwomen．‡n ordertohavea
betterunderstanding oftheleadershiporientation
Ofwomen，We alsointendto explorebetween－
genderdi鮎rencesregarding role models．
Hence，aSthesecondary aim ofthepresent
Study，Weintendto examinewithin－genderd血三renCeS
as we11as between－gender di鮎rencesamong
leadershiporientationgr upsregarding rolemodels
（i．e．，di＃erencesinterms ofthegender of role
model，theiridentity，OCCupation，andpersonality）．
Exploringvarious aspects of rolem dels（e．g．，
gendeちOCCupation，andpersonality）isexpectedto
providea betterunderstanding oftheslgnificance
Of role models，aS We11asth reason（s）ねr
Chooslnga particular personas role model．
閲eをhocま
劫rggc砂α〝ね
Three bundredandseventy（N＝370）Japanese
undergraduates udents（Male＝151，Female＝219）
participatedon avoluntarybasis．
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肋αざ〟アgg
Ⅶe employeda questionnaire
the Leadership OrientationScale
role models suchas age，gendeち
are，the occupationofrole model，
rolemodel，tbe personality ofthe
leadershipex erienceoftherole
Which contained
Withitemson
Who rolemodels
COntaCtWiththe
role model，the
model，andthe
紘一Ctionsof therole model・The questionnaire
WaSinJapanese．Respondentswerei structedo
Chooseone persontheymost wantedto belike
and selectthemost suitablefeatureor characteris－
ticthatdescribedtherole model．
ダ〟〃Cgわ〃ぶ好αア♂ね〝王β（おgご
Inorderto measure thefunctionsofa role
model，buritemswere employed：tWOitemson
therole modelas asplrationandtwo temson the
roiemodelas emtllation．Thetwoit ms on
aspirationwere as女）110WS：（1）Heor she makes
me believethatIcanbelikebimor heちand（2）
ⅦhenIlook at thatperson，IfeelthatIcould
make mydreamscome true．Tile tWOitemson
emulationwere as
exempl泊esbehavioち
belearned，and（2）
wouldliiくetO do
bllows：（1）Heor she
role，perSOnalitytha should
He or she shows whatI
iユ1a SpeCi丘cwa）こ The
respondents wereinstructedto rateeachitemon
a 5－pOintscale（1＝Notat alltruebr me 5＝
Ⅵ∋叩 muCh true br me）．Theitemswere
formulatedon thebasisofdefinitionsofthetwo
COnCeptS．Three graduate studentswere a ke to
judgewhethertheitemsrepresentedhemeanlngS
aspirations and emulation．Theitemswere rewritten
and revised untiltheir meanlngWaS tOt l yclear
tothejudges．
虎〃gg冴‡β（おねご
Therespondentshadto choose望竺perSOnaS
theirole model色●omthefollowing：（1）motheち
（2）ねtheち（3）なiend，（4）relatives，（5）teacheち（6）
Seni叫（7）public缶gures，（8）
1isted herewas modified
researcbon role models
others．The choices
丘（）m the previous
（Ⅵn ′nn 壬ittln ＆
協mamoto，1998）．
C〝〝ぬCg仰ゐゐgゐgr〃お椚〃（おJJ
Therespondents wereinstructedto ratehow
O氏entbeymet theirole modelona 5－pOlnt
SCaCle（1＝nOperSOnalcontacto5＝have血■equent
personalcontact）．
Occ呼α≠わ〃q′gゐg㌢∂ね〝‡♂ゐJJ
The respondentswereinstructedto choose
the occupationf their ole modelたom the
ぬ110Wing：（1）occupationalleade〟highposition
leadeち（2）professional，（3）stude鴫（4）teacheち（5）
entertaineI血‾tist，public缶gure，（6）housewife，and
（7）others・Thechoiceswere developedon tbe
basisofthequestionnaireusedintheprevious
Study of rolem d ls（ⅥnTin Htun＆協mamoto，
1997）．
且gα滋和ゐ申喝，grgg〝Ce〆娩erβJg卿ゐた
The respondentswere to answer whether
theirrolemodelhadtakentbefollowlngleadership
positions：（1）occupationa11eadershippositions，（2）
Clubpresident，（3）politician，（4）communityleaders，
（5）leaderof 丘∵iendsandねmily，and（6）class
leadeェTherespondents wereinstructedtochoos
望竺reSpOnSe丘■OmyeS，nO，don’tknow
ダピグーgβ朋ガ砂材gゐg㌢〃お′タ肋おJJ
Personalityitemswere basedon theresults
Ofinterviews conductedwithfemaleundergraduate
Students（Ⅵn¶nHtun，1998）onthepersonaiity
Offemaleleaders．Theitemswere modifiedto
makethemapproprlate alsoねr malerole models．
Theitemswere concerned with agentic attributes
（e・gリaSSertive，i王1depende鴫Clearユysayswbatone
thnks，址ealeader），COInmmd attdb山es（consider舐e，
Warm，gentle）and physicalappearance（attractive，
haspresence，ねshionable）ofa rolemodel．The
respondentsbadto rateeach personalitytraiton a
5－pOintscale（1＝Notat allcharacteristic ofthe
role modelto5＝Ⅵ∋叩muChcharacteristic ofhe
rolemodel）．
耶ig£gα（お′了ゐ由のrgg乃gαgわ〃ぶcαおJ
The LeadershipOrientationScale（LOS）
COnStruCtedby TinTin‡itun（1995）wasemployed．
ThisscaleⅥ7aS basedon the
Scale（Lorr＆ More，1980），
CompletionScale（Mineち
畠ndings fromtheliterature．
nineitems wbichmeasure an
brleadership behaviorand
Directiveness 払ctor
the Miner Sentence
1974），andrelated
The scale consists of
individual’spre払rence
leadeト1ikepositions，
as weliast壬Iedesireto becomealeadeェTile
itemswere ratedon a5－pOintscale（1＝nOtata11
trueぬrme to5＝VerymuChtrueforme）．The
highestscore 良）r
was 45 andthe
Sbowed onlyone
inclinationoward
theleadershiporientation scale
loⅥ7eStWaS 9．鞄ctoranalysIS
払ctoras havinga slgnificant
leadershippositions．Tbe alpha
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coe伍cientoftheLOSis．89
reliability ofthe LOSis．63
Validitywas measuredby
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andtbetest－reteSt
（p＜．01）．Conceptual
畠ndingcorrelations
betweenleadershipor entation，having experience
Ofholding
leadersbip
Tin Htun
LOS was
experience
0放cesatschooland universit沸takinga
roleininterpersonalrelationships（Ⅵn
＆「ねmamoto，1997）．ItⅥraSfoundthat
Slgn泊cantly correlatedwithhaving
Ofholdingo托ces andtakinginterpeト
SOnalleadersbip．
陀℡＄uす竜＄
Inorderto examine within－genderdi鮎rences
弧dbetween－genderdi飴rencesintennsofl adership
Orientation，biれmedium，andlowleadership
Orientationgroupswere formedon the basisof
the distributionof heleadership orientationscores．
Basedon 25 ％ of theleadershiporientation
SCOreS thatfelltoeach end ofthedistribution，
higIlandlowleadershiporientationgroups払r
men and women were formed．Low groups
COnSisted ofindividuals Ⅵrho scored18 0rlower
than18．Mediumgroups
Who scoredhigherthan
equalto29．Highgroups
Who scored above29．
orientationscore 女）rmen
COnSisted ofindividuals
18 andlowe‡・tha‡10r
COnSisted ofindividuals
The meanleadersbip
WaS25．28（SD＝7．94）；
払r womenitⅥ7aS22．83（SD＝7．58）．
A2（gender）×3（1evelofleadershipori nta－
tio‡l）ANOVÅwasconductedto examinebetⅥ7een－
genderdi鮎rencesand within－genderdiだ e‡lCeS
regardingti－eieadershipor entation score・Onlya
main eだect ofleadership orientationlevelwas
わund，F（5，364）＝765．72，p＜．001．Tbisindicates
Within－genderdiだerences．Thisalsomeans that
tbegroupformationbasedon tbe25％eitherend
Oftheleadershiporientationscore distributionis
Credible・瀧blelpresentsthemean scoresof
leadershiporientation女）rhigh，medium，andloⅥr
leadershiporientationgroupsintermsofgendeこ
月柁娩gデgあだ紗gg邦ぜg招滋㌢聯デg〝Cgぶ聯デ物娩g
カg乃C甜♂乃ぶ好㌢βね卿滋gあだg車少gg招ゐなゐおαゐ和ゐ由一
β才・gg乃gg♂椚g用α乃♂チリ〃椚g乃ア
A2×3ANOVA oftherole model，sgendeト
respondent’ssex groups andleadershipo ientation
groupswas performed・Averagedtotalmean
SCOreS Of aspiration and emulationitemswere
sedin thisANOⅥ1．Only a main e庁ect of
leadershiporientationwas observedbothinrole
modelas aspiration and role modelas emulation，
F（2，364）＝9．96，p＜．001；F（2，364）＝6．84，p＜．01
re pectively．Thereわre，the resultsねdto suppor
thehypothesisregardingbe紬een－gender di庁eト
ences astotbeslgnificance ofa role model．′指ble
2presentsmean scoresand standarddeviationsf
emulation and asplrationforleadershiporientation
grOupS・
のg如㌢C滋α柑Cggrゐggどぶイオ腰♂お肋（おね
Gg招‘おメ・lグ娩gプ・βお椚仇お′
Inordertoexaminetherelationshipbetween
tbegender ofrole models andleadership orientation，
Chi－Square analyseswere p rformed separatelyfor
men and women．A2（genderof rolemodel）×3
℃1blel Mean ScoresofLeadership Orientation わr
Higb，Medium，and Low Leadership Orienta－
tionGroups
Leadership Male Female
OrientationLevel （n＝151） （n＝219）
High
Medium
Low
34．17（3．73）
（n＝47）
24．4（3．1）
（n＝69）
14．49（3．21）
（n＝35）
3 ．62（3．92）
（n＝39）
24．32（3．12）
（n＝114）
13．88（3．42）
（n＝66）
Note・S払ndarddeviationsarepre entedinparentheses．
′払ble2 Mean Scores 女）rFunctionsofRole Models
intems ofGerlder andLe dership Orientation
Male Female
（nニ149） （n＝219）
Åspiration
HLO
MLO
LLO
Eml且1ation
HLO
MLO
LLO
7．26（1．82）
6．45（2．28）
5，48（2．44）
臥3（1．59）
7．54（2．1）
6．89（2．29）
7．05（2．05）
6．4（1．91）
6．03（2．23）
8．1（1．5）
7．66（1．43）
7．59（1．76）
Note・S也nd訂ddeviationsarepresentedinpa托ntheses．
HLO＝High工ノeadership Orietation Group，MLO＝
Medium工ノeadersbip OrientationG oup，LLO＝Low
Leadership OrientationGroup
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（1evelsofleadershiporientation）ズ2analysisⅥ7aS
COmputed．No slgni鮎antdi鮎re ceswere observed
amongtheleadershiporientation groups regarding
gender of role model・Chi－Square analysISShowe（l
that bemaJOrlty Ofmen andwomen havesame
genderrolemodels（ズ2＝108．86，p＜．01）（瀧ble3），
腰〃お〟王βJおね
Neitberwithinor
ences werefoundamong
tiongroups良）rbothmen
Ofleadership orientation，
なiends（21．5％），ねthers
betweengenderdi＃eト
theleadershiporienta－
and women．Regardless
m n ma nly reported
（15．4 ％），andptlblic
缶gures（12．8％）as theirole
WOmen，如ends（30％），teaChers
（16．1％），andpublicfigures
models．Asねr
（13．4％），Seniors
（15．2 ％）were
reportedas theirole models．
∂cc呼α≠わ〃材gゐgァ〃ね椚βJおg
R）r bothmen and women，nO Slgnificant
Within－genderiだerenceswere observed among
leadershiporientation酢OupS regardingthe occupation
Oftherole models．Howeveち genderdi触r c s
Were Observedbetweenmen andwomen regarding
theoccupations oftherolemodels（ズ2
27．48，p＜．01）．Theoccupations of
models ofwomen were foundto be
（46．8 ％），Whereasonly28．8 ％of
models ofmen were students，With
Tゝble3 Role Model’s Gender
（6，372）ニ
the I・01e
students
tberole
21．6 ％
Role Model’s Gender
Male ％ Female％
（n＝150） （n＝219）
Male 88．7 66．2
Female ll．3 33，8
′払ble4 0ccupationsofRole Models for Menand
Women
Occupations Male Female
ofRole Models （n＝153） （n＝219）
OccupationalLeadelノ
High Position Leader
Professional
Student
′Ⅰもacher
Entertaine〟Artist／
Public Figure
Housewife
Others
21．6 8．3
8．5 3．2
28．8 46．8
11．1 14．4
24．2 20．4
0 4．2
5．9 2．9
OCCupationalleaders
（’指ble4）．
C〃〝gαCgIγggゐgゐ ㌢βお
A2×3 ANOVA
Orientationlevelsfor
Showeda main e鮎ct
Or highpositionleaders
ダ〝仇ねJ
Of gender andleadership－
COntaCtWiththerole model
Ofgender（F
p＜．01）．Ⅵわmenwere foundto
COntaCtWiththeirole modelsthan
Showsmean scoresforcontact
model．
1，363）＝7．84，
havegreater
men．1もble4
Withthe role
且eα滋和ゐ申喝′gアgg用Cgl才rβゐ〟‡〃ゐg
A3（1evelsofleadershiporientation）×3（having
leadershipex erience，nO eXperience，don’tk ow）
ズ2analysISWaS pedormed separately女）rmen and
WOmen．Significantwithin－genderdi任erencesw re
ねund amongwomen as wellas men．The role
models ofhighleadership－Orientedwome were
ぬund to havemoreleadershipexperienceas
OCCupationalleaders（e．g．，managerS，teaChers），ズ2
（4，N＝218）＝10．76，p＜∴05，Clubleaders，ズ2（4，N
＝218）ニ9．98，p＜．05，andcommunityleaders，ズ2
（4，N＝218）ニ10．92，p＜．05，thantherole models
Oflowleadership－Orientedwomen（see′払ble5）．
Fbrmen，highleadershかorientedmen werefound
to haverole models who werein occupational
leadersbippositions more仇弧10Wleadership－Oriented
men，ズ2（4，N＝149）＝11．78，df＝4，p＜．05．
厨g柑〃乃α〟砂好gゐg慮〃お肋（おJ
鞄ctor analysISWaS performedforitems
COnCernlngthe personality oftberole model．
Three払ctors（eigenvaluabovel）werextracted
byvarimax rotation；eXpreSSiveness－Warmth，instru－
mentalit沸 and attractiveness．The expressiveness－
warmthfactorincludes beingsensitiveto others，
helpingpeople who areintrouble，makinggood
relationsbips with people，beingpleasant，nOt
blamlngOtherpeople良）rtbeir払ilureorweaknesses，
beingconsiderate，being reliable，taking greatcare
inappearance，andbeingentle．Theinstrumental－
1ty払ctorincludesbeing dynamic，tal（ingleadeト
Ship roles，eXpreSSlngOne’s oplnionclearlybeing
decisive，beingindepende鴫beingassertive，being
persuasive，having presence，beinghumorous，and
beinglntelligent．Tbea tractivenessfactorincludes
beingsmart（inphysicalorappearancewise），
stylisb，SeX苅 and attractive．Itemsthathadless
tbana．40ねctorloadingwere excluded．
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′払ble5 Leadership ExperienceofRoleModelsforl机）men
HLO％ MLO％ LLO％
（n＝39） （n＝114） （nニニ65）
Ocoupatio11alleader
「たs
No
Don’tl（nOW
Cl11bmallager
Y白s
No
Don’t know
Co王nmunityleader
髄s
No
Don’t know
35．9
23．1
41．0
46．2
15．4
38．4
28．2
23．1
48．7
16．7
35．1
48．2
22．8
30．7
15．5
11．4
28．1
60．5
13．8
44．6
41．6
23．1
33．8
43．1
7．7
36．9
55．4
Respondentswere dividedinto fourgroupsin
termsofthe gender oftbeir role models andtbeir
own genderinorderto exploretherelationships
between tberesponde‡lt’s gender－the gender of
therole modelandleadershiporientation．Group
（1）consistedofmen whohadmale rolemodels（n
＝133）；grOup（2）consistedof men who had
femalerolemodels（n＝17）；grOup（3）consistedof
WOmen Who hadmale rolemodels（n＝74）；and
group（4）consistedofwomen who had female
rolemodels（n＝145）．
Inorderto predict
particularpersonas a
genderandleadership
role modeトgender of
leadershiporientation）
the threeねctors．A
thereason虫）r Chooslng
rolemodelinrelation
Orientation，a4（gender
esp ndent）×3（1evels
ANOVA was performed
Slgnificant main e鮎ct
a
to
of
of
for
of
1eadershiporientationwas found forinstrumentality；
F（2，354）＝4．弘p＜．01，弧da触activeness，F（2，356）
＝4．4，p＜．05．A main e庁ect of role model’s
gender and respondent’sgenderⅥraS Observedfo
al13払ctors；eXpreSSiveness－Warmth，F（3，354）＝
8．47，p＜．001；instrumentaiit沸F（3，354）＝3．略
p＜．05；andattractiveness，F（3，356）＝5．79，p＜
・001）・瀧ble
6 shovJSthemeans forpersonality
aspects of role models．
Multiplecomparisonswere conductedby uslng
The nllくey HonestlySignificantDi鮎rence（HSD）
testbetween女）urg OupS Of gender ofrolemodels
孤dgenderofrespondents．Reg打出ngexpressiveness－
Warmth，S唱n泊cantdi鮎renceswere found be－
tween group4（womenwithfemalerolemodels）
andgroupl（menwith male rolemod ls）aswell
as group3（womenwith male rolemod ls）and
groupl（MSE＝．44，p＜．05），Regardinginstrtlmen－
tality，Slgnificantdi任erencesⅥrere 虫）undbetween
groupl（menwith male rolemodels）andgroup4
（womenwitbfemalerolemodels），andgroup3
（womenwith male rolem d ls）andgroup4
（womenwithfemalerolemodels）（MSE＝0．45，p
＜．05）．
Regardingattractiveness，Slgn泊cantdi艶rences
Were わund betweengroup3（womenwith male
rolemodels）and groupl（menwith male role
models），grOup4（women withfemalerole
models）and groupl（menwith male rolemodels）
（MSE＝0．62，p＜．05）．Regardingleadershiporien－
tationgroups，thehighleadership－Orientatiorl
groups rated attractivenesshigherthan thelow
leadership－Orientationgroups（MSE＝0．63，p＜．05）．
Highleadership－Orientedgroups ratedinstrumentaト
1tylntheirole modelsmore highlythanmedium
andiowgroups（MSE＝0．44，p＜．05）．
D毒＄6MSS毒0門
腰∂ge肋ばだg招ぶ月甲言㌢α≠わ乃α乃♂居椚′gg〟gわ乃
Inthepresent study，Wehaveattemptedto
explore whether role models ofbighleadersbip－
Orientedwomen functionas asplration andtherole
models ofhighleadership－Orientedmen 如nction
more asemulation．The resultsindicatehat
regardlessof gende‡1rOle modelservesbothas
aspiration and emulationbrleadership－Oriented
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瀧ble6MeanScoresofPersonalityAspectsforRoleModelsintermsoftheRoleModel，sGendeち
Respondent，s GendeちandLeadershipOrientat on
Gender HLO MLO LLO
Expressiveness－Ⅵなmth
MaleswithMaleRole Models
MaleswithI屯maleRole Models
FemaleswithMale Role Models
Femaleswitb‡屯maieRoユe Models
In＄tr11mentality
MaleswithMale Role Models
Maleswi払托maieRoieModeis
I屯maleswithMale RoleModels
Femaleswith】屯maleRole Models
Attractivene＄S
MaleswithMale Role Models
MaleswithFemale Role Models
托maleswithMale Role Models
Femaleswith‡屯maleRole Models
3．85（0．59）
3．85（0．62）
4．19（0．59）
4．15（0．38）
4．38（0．46）
4．00（0．85）
4．40（0．34）
4．19（0．66）
3．64（0．94）
4．11（0．59）
4．12（0．87）
3．88（0．89）
3．8（0，66）
3．8（0．59）
4．12（0．46）
3．97（0．6）
4．19（0．51）
3．94（0．76）
4．29（0．42）
3．91（0．62）
3．48（0．88）
4．00（0．92）
3．93（0．73）
3．78（0．85）
3．4ユ（0．75）
4，37（0．23）
3．94（0．7）
3．96（0．63）
3．78（0．78）
3．86（0．4）
4．06（0．75）
3．83（0．82）
3，11（0．97）
3．55（0．41）
3．32（1．0）
3．85（0．83）
Note・Standard deviationsare prese tedin parentheses．
individuals・Althougheimportanceofhavinga
rolemodelbasbeenindicatedinseveralstudies，
howtherole modelfunctionsbasnotbeenclearly
understood．Role modelswere assumedto actas
emulatio王－Or prOVidehow－tOin女）rmation（Ⅹempeち
1968）．Onthe otherband，rOlemodelswere
assumedto serve as motivators（Almquist＆
Angrist，1971）．Howeveちneith r ofthe血nctions
hadbeenclearlydemonstratedinpreviousresearch．
The results ofthe present study clearly
indicate that both functionsareimportant，eSpeCia11y
brleadership－Orientedindividuals．Thiss ggests
thatrole modelsserve more asbotbasplratiorl
and emulationto bighleadershかorientedindividu－
alsthan tolowleadership－Orientedindividuals．Ⅵ屯
believet‡1at thisfiれdingⅥ70tlldbe particularly
beneムcialわrwomen，OWlngtO the factthat
ねmaleleadersare stillrare comparedto male
ieaders．TiluS，ifwe could provide王nOre female
role modelsinleadershippositions，We COuld
encouragemore womento
InthecontextofJapan，
beneムcialimplication ぬr
Thelackofdiverserole
Japan（F咄imura一拍nslow，
Choiceわr theseyotlng
takeleadershippositions．
theresuits aisohavea
youngJapanesewomen．
modelsforwomenin
1996）1eaveslimited
women in terms of
ChooslngCareerS aS Wellas takingleadership
positions．Thus，havinga role modelwhoinsplreS
and wboprovidesbow－tOinformationisone oftbe
Criticaユねctorslikely toincrease thee三nergenCe Of
ねmaleleadersinJapan．
鞄 would alsoliketo providea word of
Caution regar血唱meaSurlngtheasplration如nction
and the emulationfunction．Altho11ghwe have
triedtomeasure thesetwo functions，itisd泊 cult
to separatehetwo 良1nCtionsemplrlCailyThis
di仇cultymay havesome e鮎ct on theactual
measurement of the良1nCtionsof role models．
Increaslngthentlmber ofitemsor conductlr唱
Supplementa叩in－depthinteⅣiewson therole models
Ofleadership－Orientedindividualsare recommended
for如rtherstu ies regardingthefunctionsofrole
mode
の娩♂ダぜ滋野♂ダgα招gの盲αダ・αCggダねggcぶ材腰〃gg肋‘お由
The maJOrlty Ofmen andwomen were found
to havesame gender role models．Tilisindicates
thatnot onlydo bothmen andwomen preferto
havesame gender role model，but alsoitis
essentialtolook upto someone who sharesthe
Same Characteristic（s）asoneself．These resultson
thegenderofrolemodelsare consistent with
Other studiesindicatlngtheimportanceofsame
gender rolemodels（Basow＆ Howe，1980；
Goldstein，1979）．
The role modelsofmen were fotlndto be
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OCCupationalleadersor bigbpositionleaders，
whereastherolemodels ofwomen were students．
The absence of roie modelsin occupationalor
highleadershippositions migbtbe one possible
ねctorinhibitingwomen 免■Omtakingleadership
positions．Previous studieshavereportedthat
WOmen didnot choose maledominatedocctlpa－
tionsif there
modelinthat
Obnishi，1989），
role modelsin
islesslikely
WaS nO 転maleplOneerOr rOle
OCCupation（e．gリMatsui，Ikeda＆
Therefore，ifwomen do not have
OCCupationalleadership positions，it
that theywillattemptto achieve
ieadershippositions．
Ⅵbmen were 女）undto havemore personal
COntaCtWith role modelsthanmen．This suggests
tilatWOmen appeartOCboosetbeirole modeison
thebasisofinteraction．It might also showhat
WOmen’s choiceislimitedto people who arein
Closecontactwiththem（e．gリStudentsor peers）．
且gαぬ岱ゐ車軸gデブg邦Cg（才腰〃お肋‘おね
Bothleadership－Oriented
particularlyleadership－Oriented
models wbohad been in
positions．Having role models
leadershippositions appears
leadershiporientation ofwomen．
m n and wome‡1，
WOmen，had role
Variousleadership
who had beenin
to enhancethe
Thisalsoindicates
thatfemalerole modelsinleadershippo itionsare
greatlyneededin orderto払cilitate theemergence
Offemaleleaders．
㌘g和β〝αガ砂好娩g腰∂お肋如才
Therolemodels ofleadersbip－Orientedindividuals
Seem tO pOSSeSS greaterinstrumentalityand
physicalattractiveness than therole modelsof
theircounterparts・Theseaspectsof personality
probablyleadto asplrationand emulationin
leadership－Orientedindividuals払rthe rrole models．
Anotbernoteworthy虫ndingistheinteraction
betⅥ7eenthegender ofthe role model，thegender
Oftheindividual，andpersonality aspects oftbe
role model・Instrumentalitywas foundto be
expectedmorein male role modelstban female
OneS・Womenwith女∋male rolemodels emphasized
more expressiveness－Warmthinole modelsthan
men with malerole models；thesame wastrue
わr women withmale role models，COmparedto
men withmale role models・Thissuggestshat
WOmen mOre tendto stressor expect he
expressiveness－Warmthaspec of role modelsthan
men． A similar resultwas also notedfor
attractiveness．Thisindicatesthat heattractive－
ness ofa role modelislikelyto beanimportant
ねctorinchooslnga particular role modelfor
WOmen．The patterns ofresults regardingthe
personality
Chooslnga
appearsto
leadership
aspects of role modelsindicatethat
particularperson as a role model
interactwiththeindividual’slevelof
Or entation，theindividual’s genderas
Wellas the role model’s gendeち and which
particularaspect oftherole modelappealsto the
individualinquestion．
On thewhole，the resultsimplyhatalthough
a role modelcan provideboth
asplration，the aspect oftherole
emulated orinsplreStheindividual
associated withtbegender ofthe
thegender oftbeindividual．The
Study alsoindicateth having
emulation and
m delthatis
appearsto be
role modeland
results oftbis
a role model，
SpeCificallya role modelinleadershippos tions，
SeemS tObean advantagefortheenhancement of
leadershiporientation．
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